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INDEPENDENT AUDITORS’ REPORT 

To the Board of Directors of BC Health Care Occupational Health and Safety Society, 

and to the Minister of the Ministry of Health, Province of British Columbia 

 

Report on the Audit of Financial Statements 

Opinion 

We have audited the financial statements of BC Health Care Occupational Health and 

Safety Society (the “Entity”), which comprise: 

• the statement of financial position as at March 31, 2022 

• the statement of operations and accumulated surplus for the year then ended 

• the statement of changes in net debt for the year then ended 

• the statement of cash flows for the year then ended  

• and notes to the financial statements, including a summary of significant accounting 

policies 

(hereinafter referred to as the “financial statements”). 

In our opinion, the accompanying financial statements present fairly, in all material 

respects, the financial position of the Entity as at March 31, 2022, and its results of 

operations, its changes in net debt and its cash flows for the year then ended in 

accordance with Canadian public sector accounting standards. 

Basis for Opinion 

We conducted our audit in accordance with Canadian generally accepted auditing 

standards. Our responsibilities under those standards are further described in the 

“Auditors’ Responsibilities for the Audit of the Financial Statements” section of our 

auditors’ report.  

We are independent of the Entity in accordance with the ethical requirements that are 

relevant to our audit of the financial statements in Canada and we have fulfilled our 

other ethical responsibilities in accordance with these requirements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to 

provide a basis for our opinion. 
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Other Matter – Comparative Information 

The comparative information as at and for the year ended March 31, 2021 is unaudited. 

Accordingly, we do not express an opinion on it. 

Responsibilities of Management and Those Charged with 
Governance for the Financial Statements 

Management is responsible for the preparation and fair presentation of the financial 

statements in accordance with Canadian public sector accounting standards, and for 

such internal control as management determines is necessary to enable the preparation 

of financial statements that are free from material misstatement, whether due to fraud or 

error. 

In preparing the financial statements, management is responsible for assessing the 

Entity’s ability to continue as a going concern, disclosing as applicable, matters related 

to going concern and using the going concern basis of accounting unless management 

either intends to liquidate the Entity or to cease operations, or has no realistic alternative 

but to do so. 

Those charged with governance are responsible for overseeing the Entity’s financial 

reporting process. 

Auditors’ Responsibilities for the Audit of the Financial Statements 

Our objectives are to obtain reasonable assurance about whether the financial 

statements as a whole are free from material misstatement, whether due to fraud or 

error, and to issue an auditors’ report that includes our opinion.  

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit 

conducted in accordance with Canadian generally accepted auditing standards will 

always detect a material misstatement when it exists.  

Misstatements can arise from fraud or error and are considered material if, individually 

or in the aggregate, they could reasonably be expected to influence the economic 

decisions of users taken on the basis of the financial statements. 

As part of an audit in accordance with Canadian generally accepted auditing standards, 

we exercise professional judgment and maintain professional skepticism throughout the 

audit.  

We also: 

• Identify and assess the risks of material misstatement of the financial statements, 

whether due to fraud or error, design and perform audit procedures responsive to 

those risks, and obtain audit evidence that is sufficient and appropriate to provide a 

basis for our opinion.  

The risk of not detecting a material misstatement resulting from fraud is higher than 

for one resulting from error, as fraud may involve collusion, forgery, intentional 

omissions, misrepresentations, or the override of internal control. 
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• Obtain an understanding of internal control relevant to the audit in order to design 

audit procedures that are appropriate in the circumstances, but not for the purpose 

of expressing an opinion on the effectiveness of the Entity's internal control.  

• Evaluate the appropriateness of accounting policies used and the reasonableness 

of accounting estimates and related disclosures made by management. 

• Conclude on the appropriateness of management’s use of the going concern basis 

of accounting and, based on the audit evidence obtained, whether a material 

uncertainty exists related to events or conditions that may cast significant doubt on 

the Entity’s ability to continue as a going concern. If we conclude that a material 

uncertainty exists, we are required to draw attention in our auditors’ report to the 

related disclosures in the financial statements or, if such disclosures are 

inadequate, to modify our opinion. Our conclusions are based on the audit evidence 

obtained up to the date of our auditors’ report. However, future events or conditions 

may cause the Entity to cease to continue as a going concern. 

• Evaluate the overall presentation, structure and content of the financial statements, 

including the disclosures, and whether the financial statements represent the 

underlying transactions and events in a manner that achieves fair presentation. 

• Communicate with those charged with governance regarding, among other matters, 

the planned scope and timing of the audit and significant audit findings, including 

any significant deficiencies in internal control that we identify during our audit.  

Report on Other Legal and Regulatory Requirements 

As required by the Societies Act (British Columbia), we report that, in our opinion, the 

accounting policies applied in preparing and presenting financial statements in 

accordance with Canadian public sector accounting standards have been applied on a 

basis consistent with that of the preceding period. 
 

 
 
Chartered Professional Accountants 
 
Vancouver, Canada 
May 26, 2022 
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BC HEALTH CARE OCCUPATIONAL HEALTH AND SAFETY SOCIETY 
Statement of Financial Position 
 
March 31, 2022, with comparative information for 2021 

 

  2022 2021 

   (unaudited) 
 
Financial assets: 

Cash $ 7,767,888 $ - 
Funds held in trust  -  4,500,000 
Accounts receivable (note 4(a)) 2,012,881 1,777 

  9,780,769 4,501,777 
 
Liabilities: 

Accounts payable and accrued liabilities 199,770 145,810 
Deferred contributions (note 4) 9,617,031 4,355,967 

  9,816,801 4,501,777 

 
Net debt (36,032) - 
 
Non-financial assets: 

Tangible capital assets (note 5) 46,732 - 
Prepaid expenses 36,032 - 

  82,764 - 
 
Commitments (note 10) 
 

Accumulated surplus (note 6) $ 46,732 $ - 

 

See accompanying notes to financial statements. 
 
 
Approved on behalf of the Board: 
 
  
 
________________  Director ____________________  Director 
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BC HEALTH CARE OCCUPATIONAL HEALTH AND SAFETY SOCIETY 
Statement of Operations and Accumulated Surplus 
 

    Period from 
    Incorporation on 
    November 30, 
   Year ended 2020 to 
  2022 March 31, March 31, 
  Budget 2022 2021 

  (note 2(f))  (unaudited) 
 
Revenue: 

Deferred contributions recognized  
(note 4) $ 962,621 $ 738,936 $ 144,033 

Interest - 15,529 - 

  962,621 754,465 144,033 
 
Expenses (note 9): 

Ongoing operations: 
Society operations 679,700 707,733 61,306 
Incorporation and governance - - 82,727 

 679,700 707,733 144,033 
Other projects: 

OHS Resource Centre 282,921 - - 

 

Total expenses from operations 962,621 707,733 144,033 

 
Annual surplus  - 46,732 - 
 
Accumulated surplus, beginning of period - - - 
 

Accumulated surplus, end of period $ - $ 46,732 $ - 

 

See accompanying notes to financial statements.  
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BC HEALTH CARE OCCUPATIONAL HEALTH AND SAFETY SOCIETY 
Statement of Changes in Net Debt 
 

    Period from 
    Incorporation on 
    November 30, 
   Year ended 2020 to 
  2022 March 31, March 31, 
  Budget 2022 2021 

  (note 2(f))  (unaudited) 
 
Annual surplus $ - $ 46,732 $ - 
 
Acquisition of tangible capital assets  (43,500)  (52,593)  - 
 
Amortization of tangible capital assets  7,250  5,861  - 
 
Acquisition of prepaid expenses  -  (36,650)  - 
 
Use of prepaid expenses  -  618  - 

 
Change in net debt (36,250) (36,032) - 
 
Net debt, beginning of period - - - 
 

Net debt, end of period $ (36,250) $ (36,032) $ - 

 

See accompanying notes to financial statements. 
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BC HEALTH CARE OCCUPATIONAL HEALTH AND SAFETY SOCIETY 
Statement of Cash Flows 
 

    Period from 
    Incorporation on 
    November 30, 
   Year ended 2020 to 
   March 31, March 31, 
   2022 2021 
    (unaudited) 

 
Cash flows provided by (used in): 
 
Operating activities: 

Annual surplus $ 46,732 $ - 
Items not affecting cash: 

Amortization of tangible capital assets 5,861 - 

  52,593 - 
Changes in non-cash operating working capital: 

Funds held in trust 4,500,000 (4,500,000) 
Accounts receivable (2,011,104)  (1,777) 
Prepaid expenses (36,032) - 
Accounts payable and accrued liabilities 53,960 145,810 
Deferred contributions 5,261,064  4,355,967 

  7,820,481 - 
 
Capital activities: 

Acquisition of tangible capital assets  (52,593) - 

 
Increase in cash 7,767,888 - 
 
Cash, beginning of period - - 
 

Cash, end of period $ 7,767,888 $ - 

 

See accompanying notes to financial statements. 
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Year ended March 31, 2022 
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1. Nature of business and basis of presentation: 

The BC Health Care Occupational Health and Safety Society (the “Society”) was formed as a 

result of a recommendation to Leadership Council by the Provincial Framework on Occupational 

Health and Safety in Health Care Working Group, which was established by the 2019-2022 

provincial health sector collective agreements and the Physician Master Agreement. The 

recommendation was accepted and the Society was subsequently incorporated and registered 

under the Societies Act (British Columbia) on November 30, 2020.  

The Society’s purpose is to promote safe and healthy workplaces at all worksites throughout the 

BC health care sector in cooperation between unions, employers and Association of Doctors of 

BC to develop a provincial framework, systems and programs aimed at improving the health and 

safety of BC health care workers.  

Funding is provided primarily by the Province of British Columbia (the “Province”) and the Society 

is dependent on funding from this source. 
 

2. Significant accounting policies: 

The Society’s significant accounting policies are as follows: 

(a) Basis of accounting: 

These financial statements have been prepared by management in accordance with 

Canadian Public Sector Accounting Standards established by the Canadian Public Sector 

Accounting Board.  

(b) Revenue recognition: 

Revenues are recognized in the period in which the transactions or events occurred that give 

rise to the revenues. All revenues are recorded on an accrual basis, except when the 

accruals cannot be determined with a reasonable degree of certainty or when their estimation 

is impracticable. 

Government transfers are accounted for in accordance with PS 3410 - Government 

Transfers. Under PS 3410, contributions for operating purposes are recognized as revenues 

when the transfer is authorized and any eligibility criteria are met, except to the extent that 

transfer stipulations give rise to an obligation that meets the definition of a liability. These 

transfers are recognized as deferred contributions when transfer stipulations give rise to a 

liability. Such revenues are recognized in the statement of operations as the liabilities are 

settled. 

Contributions from non-government sources are deferred when restrictions are placed on 

their use by the contributor, and are recognized as revenue when used for the specific 

purpose. 

Interest income is recognized when earned. 
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Notes to Financial Statements (continued) 
 
Year ended March 31, 2022 
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2. Significant accounting policies (continued): 

(c) Employee future benefits: 

The Society and its employees participate in the Municipal Pension Plan (“MPP”). The MPP 

is a multi-employer contributory defined benefit pension plan. Contributions to the plan are 

expensed as incurred.  

The liability for vacation payable is accrued and expensed as the benefits are earned and are 

included in accounts payable and accrued liabilities. 

(d) Use of estimates: 

The preparation of these financial statements requires management to make estimates and 

assumptions that affect the reported amounts of assets and liabilities and disclosure of 

contingent assets and liabilities at the reporting date and revenues and expenses during the 

period. The actual outcome could differ from the estimates made in the preparation of the 

financial statements.  

(e) Financial instruments: 

Financial instruments are classified upon initial recognition as a fair value or amortized cost 

instrument.  

Accounts receivable and accounts payable and accrued liabilities are measured at amortized 

cost. Due to the short-term nature of these instruments, their fair values approximate book 

value. 

Unrealized gains and losses from changes in the fair value of financial instruments would be 

recognized in the statement of re-measurement gains and losses until such time that the 

financial asset is de-recognized due to disposal or impairment. At the time of de-recognition, 

the related realized gains and losses are recognized in the statement of operations and 

accumulated surplus. The Society does not carry financial instruments at fair value and there 

are no unrealized gains or losses as at March 31, 2022 (2021 (unaudited) - nil). As a result, 

the Society does not have a statement of re-measurement gains and losses. 

(f)  Budget information: 

The budget information reported in the statements of operations and accumulated surplus 

and changes in net debt, have been derived from the budget approved by the Board of 

Directors on December 10, 2021. 
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Notes to Financial Statements (continued) 
 
Year ended March 31, 2022 
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2. Significant accounting policies (continued): 

(g)  Tangible capital assets: 

Tangible capital assets are recorded at cost less accumulated amortization. Amortization is 

determined at rates which will reduce original cost to estimated residual value over the useful 

lives of the assets on the following basis: 
 

  Basis Rate 
 

Computer equipment Straight-line 3 years 
 

 

Tangible capital assets are written down to residual value when conditions indicate that they 

no longer contribute to the Society’s ability to provide goods and services, or when the value 

of future economic benefits associated with the tangible capital assets are less than their net 

book value. The net write-downs are accounted for as expenses in the statement of 

operations and accumulated surplus. 

(h) Accumulated surplus: 

Various funds are included in accumulated surplus. These funds are not presented 

separately in the statement of operations and accumulated surplus but are presented on a 

combined basis, with any interfund balances and transactions eliminated. The funds are 

detailed in note 6 and include the following: 

(i) Invested in tangible capital assets: 

This fund represents the tangible capital assets under the management of the Society.  

(i) Segment disclosure: 

A segment is defined as a distinguishable activity or group of activities of a government for 

which it is appropriate to separately report financial information to achieve the objectives of 

the standard. The Society’s activities are in only one segment and hence no additional 

disclosure is required.  
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Notes to Financial Statements (continued) 
 
Year ended March 31, 2022 
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3. Related party transactions: 

The Society is related through common ownership to all Province of British Columbia ministries, 

agencies, crown corporations, school districts, health authorities, hospitals societies, universities, 

and colleges that are included in the provincial government reporting entity. Transactions with 

these entities, unless disclosed otherwise, are recorded at the exchange amount, which is the 

amount of consideration established and agreed to by the related parties. 

The funds held in trust in fiscal 2021 were unspent contributions provided by the Province to be 

used towards the operations of the Society in accordance with specified stipulations. The initial 

contribution of $4,500,000 was held in trust for administration by Health Employers Association of 

British Columbia (“HEABC”) as at March 31, 2021. The amounts were transferred to the Society 

in fiscal 2022. 

HEABC has been providing the Society with interim administrative support, human resources, 

financial and accounting services and physical/virtual space to support the work necessary to 

establish the organization under a service agreement. Charges from HEABC for services 

performed in fiscal 2022 totaled $130,000 (2021 (unaudited) - $10,000). As at March 31, 2022, 

$84,362 (2021 (unaudited) - $10,000) has been recorded in accounts payable and accrued 

liabilities as payable to HEABC. 

The service agreement has been extended for six months effective April 1, 2022 for contracted 

amount of $50,000. 
 

4. Deferred contributions: 
 

  2022 2021 

   (unaudited) 
 

Balance, beginning of period $ 4,355,967 $ - 
Provincial government contributions (a) 6,000,000 4,500,000  

  10,355,967 4,500,000 
 
Less: amounts recognized as revenue (738,936) (144,033) 
 
Balance, end of period $ 9,617,031 $ 4,355,967 

 

(a) The Province authorized $2,000,000 (2021 (unaudited) - nil) additional contribution funding 

before March 31 which has been included in accounts receivable in the statement of financial 

position as at fiscal year end. 
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Notes to Financial Statements (continued) 
 
Year ended March 31, 2022 
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5. Tangible capital assets: 
 

   Computer 

   equipment Total 

 
Cost: 

As at March 31, 2021 (unaudited) $ - $ - 
Additions 52,593 52,593 

   52,593 52,593 
 

Accumulated amortization: 
As at March 31, 2021 (unaudited) - - 
Additions  5,861 5,861 

   5,861 5,861 
 

Net book value, March 31, 2022    46,732  46,732 

 

6. Accumulated surplus: 
 

  2022 2021 

   (unaudited) 
 

Invested in tangible capital assets $  46,732 $ - 

 

7. Financial risks: 

(a) Fair values: 

The Society's financial instruments include cash, accounts receivable and accounts payable 

and accrued liabilities. These financial instruments are carried at amortized cost. 

(b) Credit risk: 

The Society has limited exposure to credit risk associated with its cash and accounts 

receivable. The Association is not exposed to significant credit risk as the receivables are due 

from government. Cash are held with a Canadian chartered bank. The Society’s maximum 

exposure to credit risk is limited to the carrying amount of these balances in the financial 

statements.  

(c) Liquidity risk: 

The Society does not have significant liquidity risk as it has sufficient funds to meet its 

liabilities as they come due. Accounts payable and accrued liabilities are all due within one 

year. 

(d) The Society is not subject to any market risks, including interest rate or foreign currency risks, 

related to its financial instruments. 

There has been no significant changes to risk exposures from the prior year. 
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Notes to Financial Statements (continued) 
 
Year ended March 31, 2022 
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8. Disclosure of remuneration: 

For the period ending March 31, 2022, the Society paid total remuneration (including taxable 

benefits) of $146,777 (2021 (unaudited) - nil) to one employee for total annual remuneration of 

$75,000 or greater.  

The Society paid total remuneration of $43,250 (2021 (unaudited) - $12,000) to the Chair of the 

Board of Directors. 
 

9. Expenses by objects: 
 

  2022 2021 

   (unaudited) 
 
Compensation and recruitment $ 432,693 $ 18,512 
Legal and professional  162,800  112,763 
Travel and meetings 46,183 12,000 
Office administration and information technology 60,196 758 
Amortization 5,861 - 
 

  $ 707,733 $ 144,033 

 

10. Commitments: 

The Society has the following commitments due within the next fiscal year: 
 

 

Website development   $ 39,400 
Service agreement with HEABC (note 3)   50,000 
 

    $ 89,400 
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11. Pension plan: 

The Society and its employees contribute to the Municipal Pension Plan (“MPP”), a jointly 

trusteed pension plan. The enrollment to the MPP was approved in November 2021. The Society 

and its employees started contributing to the MPP in December 2021. The Board of Trustees, 

representing the MPP members and employers, is responsible for overseeing the management of 

the MPP, including investment of the assets and administration of benefits. The MPP is a multi-

employer contributory pension plan. Basic pension benefits provided are based on a formula. The 

MPP has 220,321 active members and 111,551 retired members. Active members include 

approximately six contributors from the Society. 

The most recent valuation for the MPP as at December 31, 2018, indicated a $2.82 billion funding 

surplus for basic pension benefits on a going concern basis. The next valuation will be as at 

December 31, 2021, with results available in 2022. Employers participating in the MPP record 

their pension expense as the amount of employer contributions made during the fiscal year 

(defined contribution pension plan accounting). This is because the MPP records accrued 

liabilities and accrued assets for the MPP in aggregate, with the result that there is no consistent 

and reliable basis for allocating the obligation, assets and cost to individual employers 

participating in the MPP. 

The Society paid $19,964 for employer contributions to the MPP in fiscal 2022 (2021 

(unaudited) - nil). 

 



Prepared under the Financial Information Regulation, Schedule 1, subsection 4(4)

Schedule of Debts

The BC Health Care Occupational Health and Safety Society does not have long-term debts.

BC Health Care Occupational Health and Safety Society
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Prepared under the Financial Information Regulation, Schedule 1, subsection 5(4)

The BC Health Care Occupational Health and Safety Society has not given any guarantees or indemnities 
under the Guarantees and Indemnities Regulation

BC Health Care Occupational Health and Safety Society

Schedule of Guarantee and Idemnity Agreements
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1 Members of the Board of Directors

Name Position Remuneration Taxable Benefits Expenses
Ellis, Roberta Chair 43,250              -                       -                 

Total All Board Members 43,250              -                       -                 

2 Other Employees

Name Position Remuneration Taxable Benefits Expenses
Schmid, Victoria CEO 143,644            3,132                   5,519             

Subtotal 143,644            3,132                   5,519             

Consolidated total of employees with remuneration less than $75,000 141,697            269                      10,703           

Total All Employees 285,342            3,401                   16,222           

3 Reconciliation of Salaries & Wages

Remuneration Taxable Benefits
Members of the Board of Directors 43,250              -                       
Other Employees 285,342            3,401                   

Subtotal 328,592            3,401                   331,993         

Other reconciling items

Employer portion of: CPP and EI 17,284           
Vacation accruals 27,189           
Pension 19,964           
Medical & Dental 11,551           
WCB 561                

Contract Staff 17,591           
Recruitment expenses 46,803           
Board Chair Meeting Fees (included in Travel and Meetings in the audited statements) (43,250)          
Other (Membership & Professional Development) 3,007             

Reconciliation total 432,693         

Total Compensation and recruitment per Expenses by objects 432,693         
Financial statements, Page 10

Variance -                 

Prepared under the Financial Information Regulation, Schedule 1, section 6(2), (3), (4), (5) and (6)

BC Health Care Occupational Health and Safety Society
Financial Information Act

Schedule of Remuneration and Expenses
Paid to or on Behalf of Employees
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Prepared under the Financial Information Regulation, Schedule 1, subsection 6(8)

Statement of Severance Agreements

There were no severance agreements made between BC Health Care Occupational Health and Saftey 
Society and its non-unionized employees during fiscal year 2021/2022

BC Health Care Occupational Health and Safety Society
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1 Suppliers who received aggregate payments exceeding $25,000

Supplier Name Aggregate amount paid to supplier
Boyden 46,481             
HEABC (Corporate Services - Finance, Human Resources, and Information Technolog 147,000           
Municipal Pension Plan Corporation 38,007             
Softchoice LP 51,634             

Total aggregate amount paid to suppliers 283,121           

2 Total paid to suppliers who received aggregate payments of $25,000 or less

101,943           

3 Reconciliation

Total of aggregate payments exceeding $25,000 paid to suppliers 283,121           
Consolidated total of payments of $25,000 or less paid to suppliers 101,943           

Other reconciling items
Employee expenses 16,222             
Compensation and Recruitment 432,693        

Less: Pension (employer portion) (19,964)         
Medical & Dental (11,551)         
Recruitment expenses (46,803)         
WCB (561)              
Other (Membership & Professional Development) (3,007)           

350,808        350,808           
Pension (employee portion) (18,043)            

Capital assets acquisition (52,593)            
Amortization 5,861               

  Accrual 19,352             
Reconciliation total 706,671           

Total per Statement of Operations and Accumulated Surplus 707,733           

Variance (1,062)              

 Prepared under the Financial Information Regulation, Schedule 1, section 7 and the Financial 
Information Act, section 2.

Note: Expenditures in the statements are on an accrual basis, whereas amounts paid are on a cash basis. Not all 
payments are expenditures and vice versa. It is not practical to reconcile to those sets of data.

BC Health Care Occupational Health and Safety Society
Financial Information Act

Schedule of Payments Made for the Provision of Goods and Services
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Roberta Ellis
Board Chair
September 13, 2022

Prepared under the Financial Information Regulation, Schedule 1, section 9

BC Health Care Occupational Health and Safety Society

Statement of Financial Information Approval

The undersigned represents the Board of Directors of the BC Health Care Occupational Health and Safety 
Society and approves all the statements and schedules included in this Statement of Financial Information, 
produced under the Financial Information Act.
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BC Health Care Occupational Health and Safety Society 

Management Report 

 

The Financial Statements contained in this Statement of Financial Information under the Financial 

Information Act have been prepared by management in accordance with generally accepted accounting 

principles or stated accounting principles, and the integrity and objectivity of these statements are 

management's responsibility. Management is also responsible for all the statements and schedules, and 

for ensuring that this information is consistent, where appropriate, with the information contained in the 

financial statements. 

Management is also responsible for implementing and maintaining a system of internal controls to provide 

reasonable assurance that reliable financial information is produced.  

The Board of Directors is responsible for ensuring that management fulfils its responsibilities for financial 

reporting and internal control and exercises this responsibility through the Audit Committee of the Board. 

The Audit Committee meets with management, and the external auditors eight times a year.  

The external auditors, KPMG, LLP, conduct an independent examination, in accordance with generally 

accepted auditing standards, and express their opinion on the financial statements. Their examination 

does not relate to the other schedules and statements required by the Act. Their examination includes a 

review and evaluation of the corporation's system of internal control and appropriate tests and procedures 

to provide reasonable assurance that the financial statements are presented fairly. The external auditors 

have full and free access to the Audit Committee of the Board and meet with it on a regular basis.  

On behalf of BC Health Care Occupational Health and Safety Society. 

 

 

 

 

 

__________________________________ 

Victoria Schmid 

Chief Executive Officer 

September 13, 2022 

 

 

 

 

Prepared under the Financial Information Regulation, Schedule 1, section 9


